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f. Upon completion of the interactive process, OIED (or the AVPHRHS in conjunction with 
OIED as applicable) is responsible for assessing whether or not the employee's requested 
workplace accommodation is reasonable and determining what, if any, accommodation 
is most appropriate for both the employee and the University. While consideration is 
given to the employee's preference, the University will balance the preference of the 
employee with the needs of the department in determining effectiveness.  

g.  If a request for a reasonable Religious Accommodation is denied or not plausible, the 
employee  will be notified in writing. 
 

3. Implementation 
 
a. Once an accommodation has been deemed appropriate and reasonable, both the 

employee and the supervisor are notified. Approved accommodations are not applied 
retroactively. 

b. When Religious Accommodations are approved, supervisors are responsible for 
implementing the reasonable accommodations as indicated by OIED. To the extent 
possible, the employee’s department will be responsible for funding the 
accommodation. The department can seek resources from the University to support the 
accommodation when the cost of the accommodation is beyond the department's 
available resources.  

c. 

http://www.lva.virginia.gov/agencies/records/sched_state/index.htm
http://www.lva.virginia.gov/agencies/records/sched_state/index.htm
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/pol457vsdp.pdf?sfvrsn=2
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