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A. General 
 

This policy provides for the dismissal of tenured and non-tenured faculty members. Only the 
Board of Visitors has the authority to dismiss faculty from employment due to financial 
exigency or the discontinuance of a program of study or department of instruction. Dismissal 
of faculty shall be conducted according to the procedures provided in this policy. 

 
B. Procedures for the Dismissal of Faculty 
 

1. Upon the completion of the university procedures for a determination of financial 
exigency, or discontinuance of a program of study or department of instruction, the 
provost and vice president for academic affairs in consultation with the relevant dean and 
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5. The provost and vice president for academic affairs in consultation with the relevant 
college dean and department chair will evaluate faculty considered for dismissal on the 
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3. Within seven (7) calendar days after receiving the faculty member's request for review, 
the provost and vice president for academic affairs shall forward a copy of the request 
and a copy of the notice of dismissal and any supporting documents to the chair of the 
Faculty Grievance Committee with a request that the chair initiate the applicable 
procedures of the committee. 

 
4. The Faculty Grievance Committee must review the appeal and documents and decide if a 

hearing is warranted within five calendar days.  If a hearing is merited, the panel must be 
formed and briefed within 10 calendar days of receipt of the appeal request to the chair 
of the grievance committee. 

 
a. The Hearing Panel must convene and hold the hearing within seven calendar days 
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vice president for academic affairs, the president and the report of the Faculty Grievance 
Committee. The Board shall provide the faculty member and the president (or the 
president's designated representative) with an opportunity to make a written statement 
and if either party should so choose an oral statement. These statements shall be based 
upon the record of the case. The Board, in its discretion, may request additional evidence 
from either party, which shall be disclosed to the other party. 
 

2. 


